




CHALLEOO�� YHtm(E: LGBTOIA+ 

TOOLKIT NAM�S �N flmOIMIMES 

IN THIS SITUATION WE RECOMMEND YOU: 

0 

0 

Consider whether you need to print cast 
lists/programmes at all! The decision not to print 
programmes could be for environmental reasons, as 
much as LGBTQIA+ inclusion. Have this conversation 
with the young people. 

If you'd still like to do them, could you use character 
names only? 

EXTENSION: 

If you're going to do programmes, can you add 
names and pronouns of cast, crew and staff, along 
with a note about why this is important? Again, have 
a conversation with your young people first. 

0 

0 

WHAT'S THE CHALLENGE? 

It is possible that young people in our workshops might be known by a 

different name. This could be anything from a nickname, to a single 

letter, to a totally different name to their "government" or "given" name. 

Whilst they might feel safe to use this name in sessions, this might not 

be a name they are using freely outside of our space. This can cause a 

real challenge when it comes to printing programmes or cast-lists for 

shows. 

If you want to put names on them, show a proof copy to 
the young people well in advance of the show. If there 
are any young people who are using an alternative 
name in sessions to outside, catch them before/after 
the session and double-check with them what they will 
be known as. Make a note of this information and 
ensure that colleagues are also aware. 

Remember - mistakes happen but leave enough time 
(i.e. starting the programmes conversation early) and 
put a system in place to try and ensure that young 
people are as safe as possible. 



CHALLEOO�� F���: WHAT'S THE CHALLENGE? 
LGBTOIA+ 

TOOLKIT PARE�i /Cbl�E� C�MPLAINTS 
This challenge area is our most broad - it's hard to predict 

all the different types of negative or clumsily-phrased 

feedback we could receive as youth theatre leaders. 

HERE ARE TWO COMMON COMPLAINT AREAS AND HOW TO RESPOND TO THEM: 

1 Complaint: it's not appropriate for young people to 2 
share their pronouns in sessions. 

TIPS: 

0 

0 

Response: as an organisation we share pronouns as 
a way of showing respect for each other. No young 
people are ever forced to share, but we do give it as 
an offer and our staff model by sharing their 
pronouns too. 

If you are a queer-identified youth theatre leader, 
seek support from ally colleagues where possible 

when dealing with parent/caregiver complaints 
around LGBTQIA+ topics. You can also reference our 
self-care manifesto! 

If you are a youth theatre, consider having a proactive 

conversation about the possibility of parent/carer 
complaints with your organisation. If they have an 
equity, diversity and inclusion policy then there should 
be a clear procedure for dealing with these 
complaints that will kick in to support you. 

0 

0 

Complaint: you shouldn't be talking about LGBTQIA+ 
themes or stories with young people. 

Response: our organisation wants to reflect the 
diverse, technicolour world we live in. It would be 
strange not to include LGBTQIA+ stories! 

If you are a non-queer youth theatre leader, 
consider ways you can show up for and support the 
LGBTQIA+ community by supporting your queer 
colleagues and young people. 

Consider approaching these conversations as 
pragmatically as possible. You do not have to 
single-handedly change somebody's mind about the 
LGBTQIA+ community, but you should be able to 
communicate the policy of the organisation or group 
you are running. 


